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Looking for global financial news and commentary
without the hype? Visit MarketMinder now. Our

! company, like the asp in Cleopatra's 50+ person financial research staff works to
bosom, is a department whose employees spend BU ime on routine administrative tasks. identify market risks and opportunities, not to
Nearly every function of this department can be performcSQ@g@e expertly for less by others. promote financial products. Get essential
Chances are its leaders are unable to describe their contributionNo value added except in trendy, financial news from around the world olus market
unquantifiable, and wannabe terms--yet, like a serpent unaffected by its own venom, the department o F

frequently dispenses to others advice on how to eliminate work that does not add value. It is also an analysis, articles, research, commentary, and
organization where the average advertised salary for professional staffers increased 30% last year. more — with no fees, registration, or log-ins. This
is investing information you can use right now,

I am describing, of course, your human resources department, and have a modest proposal: Wh Don't miss it!

not blow the sucker up? (Click Here to Visit MarketMinder Right Now!

MARKETMINDER

By THOMAS A. S1EWAKL KIS

(FORTUNE Magazine) - Nestling warm ana ™

I don't mean improve HR. Improvement's for wimps. I mean

abolish it. Deep-six it. Rub it out; eliminate, toss, obliterate,

nuke it; give it the old heave-ho, force it to walk the plank, More from Fortune
turn it into road kill.
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Why We Hate HR

. . . {5 Recommand This
In a knowledge economy, companies with the best talent win. I i Thin v

And finding, nurturing, and developing that talent should be (5 Email This Attcle
important tasks in a corporation. So why does | |Sendto.. ]

uch a bad job - and how can we fix it?

o of several hundred midlevel human-resources executives
he 401(k)?) They are here, ensconced for two days at

inside a conference room to which they have no kay. HR people are, for most practical purposes,
neither strategic nor leaders.

| don't care for Las Vegas. And if it's not clear already, | don't like HR, either, which is why I'm
here. The human-resources trade long ago proved itself, at best, a necessary evil - and at worst,
a dark bureaucratic force that blindly enforces nonsensical rules, resists creativity, and impedes
constructive change. HR is the corporate function with the greatest potential - the key driver, in
theory, of business performance - and also the one that most consistently underdelivers. And |

Share your ldeas: *







